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Dear Moses Brown Community,

In January of 2019, we wrote to share the troubling news that an alumnus had reported being sexually abused 
by two teachers while a student at Moses Brown in the 1960s.  After hearing his story, we shared our sincere 
remorse and apologized to him personally for what he had experienced.  And in our public letter, we condemned the 
mistreatment of children and committed to hearing, investigating and addressing any claim of sexual misconduct 
from the school’s past.  

As an institution guided by Quaker values, our commitment to integrity and community requires us to be accountable 
to the truth and to care for those who have suffered wrong.

With the support of the Board of Trustees, Moses Brown retained T&M Protection Resources, a firm with deep 
experience in this area, to conduct an independent investigation into the allegations and any additional reports of 
sexual misconduct by employees at any time in the school’s history.  We are writing now to share the results of that 
investigation and to outline the steps we are taking at Moses Brown today to make the school as safe as possible for 
all who learn, teach and work here.

Investigative Process
In our January 2019 letter, sent to over 10,000 current and former students, parents, employees, and trustees, we 
encouraged all members of the school community to reach out to Julie Freudenheim and Laura Kirschstein, two 
principal investigators at T&M, with any relevant information about sexual misconduct by Moses Brown employees. 

For the purposes of this investigation, T&M defined the term “sexual misconduct” to encompass a variety of 
behaviors, including a sexual advance, physical touching of a sexual nature, sexual contact or intercourse. 

Over the course of the investigation, T&M received reports from 31 individuals.  Some said they had experienced 
inappropriate behavior themselves; others said they had witnessed it, were told about it by a survivor or simply 
heard rumors about it.  Although sexual misconduct was the focus of T&M’s investigation, allegations of other 
inappropriate or boundary-crossing behavior were also reported by some respondents.

In every instance, T&M investigated thoroughly and attempted to corroborate reports where possible.  In total, the 
investigators spoke with 36 people about incidents alleged to have taken place between the 1950s and early 2000s.  
Moses Brown supported the investigators’ work by providing unrestricted access to school files, personnel and other 
resources as requested.

T&M assured all who contacted them that their identity would remain strictly confidential unless disclosure was 
required by law.  T&M did not initiate contact with any former students who were identified by others as alleged 



survivors, out of respect for their privacy.  Thus, while T&M did seek to confirm that all alleged survivors had 
received our letter, firsthand reports were limited to those who chose to contact the investigators.  

I want to assure our community from the outset that no reports or allegations of sexual misconduct were made 
against anyone currently working at Moses Brown.  

After investigating all reports, T&M shared its findings with the Board of Trustees.  To reach its findings, T&M 
used a “preponderance of the evidence” standard, meaning that it is more likely than not that the alleged behavior 
occurred.  T&M did not reach a finding about every allegation of misconduct since, even where there was a credible 
firsthand account, a finding was made only when corroborating or supporting information existed for the account.  
The investigators did find sufficient corroboration to make a finding of sexual misconduct in regard to five former 
employees.

In sharing the results of the investigation, and especially in considering the question of whether to identify alleged 
perpetrators by name, we seek to balance the school’s desire for disclosure and transparency with the survivors’ 
right to privacy.  After considerable discernment, we have decided not to name four of the alleged perpetrators 
due to an overarching concern for protecting survivors’ identity and honoring T&M’s promise of confidentiality.  
However, we have decided to name one alleged perpetrator, the late Basil Meserve, because doing so does not 
compromise the confidentiality of the numerous survivors and witnesses.

For the same reasons, specific details such as exact dates, locations and the gender of those involved have been 
omitted from the findings below.  While the accounts are necessarily brief as a result, we feel that disclosing this 
information is critical if we are to confront past misconduct and acknowledge MB’s institutional responsibility for 
the harm that was done.  

The investigation also sought to discover whether any information regarding sexual misconduct by Moses Brown 
employees had come to the attention of Moses Brown staff and what action, if any, was taken in response.  We share 
this information below as well.

Summary of Findings
1. Former teacher Basil Meserve, one of the subjects of the original complaint, engaged in sexual misconduct, 

inappropriate physical touching and other boundary-crossing behavior with at least nine Moses Brown 
students between the ages of 13 and 19 in the 1950s, 1960s and 1970s.

 Most of the witnesses interviewed by T&M shared that they did not report Meserve’s behavior to the school 
at the time.  One witness reported that he had shared information about Meserve with the school, but T&M 
was unable to corroborate that information.  The investigation found that one Moses Brown employee had 
reason to believe that Meserve had a sexual relationship with a senior in the 1960s but did not report that 
information to anyone else at the school.

2. Former Employee A
 In the 1960s, Former Employee A engaged in sexual misconduct, inappropriate physical touching and other 

boundary-crossing behavior with at least three Moses Brown students between the ages of 13 and 17. 

 Two witnesses interviewed by T&M believe that they may have discussed Former Employee A’s misconduct 
with teachers at the time.  One witness interviewed said that the then Head of School had been informed by 
local police that a student had reported Former Employee A’s sexual misconduct.  However, T&M was not 
able to corroborate these reports. 

3. Former Employee B
 In the 1970s and 1980s, Former Employee B engaged in sexual misconduct with a Moses Brown student 

for several years from the time the student was 16 years old until after the student’s graduation from the 
school.  There was no information gathered to suggest that the school was aware of Former Employee B’s 
misconduct.   



4. Former Employee C
 Former Employee C engaged in sexual misconduct with a 17-year-old Moses Brown student on one 

occasion in the 1970s. There was no information gathered to suggest that the school was aware of Former 
Employee C’s misconduct.

5. Former Employee D
 Former Employee D engaged in sexual misconduct with a 17-year-old Moses Brown student in the 1980s.  

The former student did not report the misconduct to anyone at the school.

 Former Employee D engaged in boundary-crossing behavior that made at least one Moses Brown student 
uncomfortable in the late 1990s and early 2000s.

 Former Employee D was terminated in the early 2000s after the Head of School at the time learned that the 
employee had engaged in sexual misconduct with a student.  The investigation revealed that the school did 
not report the matter to authorities, having been apprised by legal counsel that reporting was not required 
because the student was over the age of consent.

Institutional Responsibility 
Moses Brown has been defined for over 200 years by the service of hundreds of excellent faculty and staff.  And yet, 
the results of this investigation force us to acknowledge that sexual misconduct occurred, and that in several cases 
it went undetected or may not have been handled appropriately by the school.  

Sexual abuse of students is a profound betrayal of the trust that families place in schools to care for children.  No 
child at Moses Brown, or anywhere, should ever experience such mistreatment, and words alone can’t describe the 
anger and sorrow that we feel in learning about past misconduct at our school.  On behalf of Moses Brown, we 
extend our sincere apology to the survivors, their families and to the MB community as a whole.  

Since learning the results of the investigation, we have taken several immediate steps.  We have reached out (through 
T&M) to each of the people who reported experiencing abuse, offering them our apology and support and inviting 
them to engage in dialogue with us at whatever level they might be comfortable.  We have reported T&M’s findings 
to state authorities (whether required by law or not).  And lastly, if any of the five former teachers worked with 
children under the age of consent prior or subsequent to their tenure at Moses Brown, we have asked our legal 
counsel to share T&M’s findings with their employers.  

Moses Brown Today
Maintaining a safe environment for all our students is our first concern at Moses Brown.  This investigation has 
revealed some inexcusable behaviors from the past, but it has also affirmed much that we currently do to ensure that 
our community is safe.

Moses Brown’s robust employment policies are designed to protect students and facilitate the reporting of suspected 
abuse.  Those policies, including background checks for all new employees and all returning employees every three 
years, can be found in our divisional handbooks and employee manual:  www.mosesbrown.org/safeschool.  We 
update these policies annually and provide training for all employees every three years (most recently in August 
2019).  We remind upper school students of these policies at the beginning of each year and will do the same, in 
age-appropriate ways, with our younger students moving ahead.

We also want to remind all community members that on the front page of MB’s website there is a link called “Report 
Safety Concerns” that provides a means (anonymously or not) for submitting concerns to the Head of School and 
Clerks of MB’s Safety Committee.  MB’s whistleblower policy also provides a mechanism for raising concerns 
about potentially illegal or unethical behavior by MB employees.

When we released our original letter last year, we organized age-appropriate conversations with middle and upper 
school students.  We will renew these efforts with the release of this letter, assuring students about the safety 



measures in place at MB, reminding them what to do if they ever feel unsafe with an employee or other adult, 
and offering resources in case this letter surfaces difficult emotions.  Moses Brown counselor Krista Haskell and 
psychologist Jess Stewart are also available to talk with anyone in our community seeking counsel or advice, and 
school nurse Barret Clarke and Director of Friends Education Jen McFadden can provide additional support.  

Next year, we will add staff and increase Health and Wellness teaching in the middle and upper school in order to 
better address complex issues faced by children and adolescents.  We will also continue our practice of inviting 
outside experts to educate faculty, students and parents.  Over the past several years, for example, we have hosted 
multiple guest speakers on the topic of maintaining healthy boundaries, including giving and receiving sexual 
consent.

Anyone who may have been a victim of sexual abuse and is in need of assistance, support, or a referral to a mental 
health center can reach out to Day One, a non-profit trauma resource center providing clinical, advocacy, education 
and prevention services.  Located in Wayland Square in Providence, Day One can provide information about how 
to approach this difficult topic with children, adolescents, and adults.  Comprehensive resources regarding sexual 
abuse are available on their website (www.dayoneri.org). Day One can be reached at (401) 421-4100 Ext. 444, or 
via email at support@dayoneri.org.  

Although this investigation has been thorough, we recognize that there may be members of the MB community 
who decided not to contact the investigators but who may wish to do so now.  We remain committed to hearing, 
investigating, and addressing all claims of sexual misconduct.  Those who wish to come forward at any time may 
reach out to T&M at mosesbrown@tmprotection.com or (646) 445-7707.  

Learning the results of this investigation has been difficult.  It is impossible to understand how, at several points in 
our past, some members of this community failed in their most basic duty to keep students safe.  On behalf of Moses 
Brown School, we want to apologize again, deeply and sincerely, to all those who were impacted by employee 
sexual misconduct and thank them for their courage in coming forward.  

As current stewards of the school, we will learn from these disturbing incidents and do everything in our power to 
make sure that such misconduct does not occur---or go unreported---ever again at our school.  Basic humanity and 
the Quaker principles of integrity and community demand from us an unwavering commitment to the wellbeing 
of every child under our care.  We hope that, by upholding that sacred duty without compromise, we will help our 
community heal and reestablish the bonds of trust that have characterized Moses Brown for 235 years. 

Please join us in holding in the Light all those who have been impacted by these events.

  Sincerely,

  Matt Glendinning        Paul Salem P ’19 ’19 ’22

  Head of School         Clerk of the Board of Trustees


