
DEERFIELD ASSOCIATES has been retained by Moses Brown School, located in 

Providence, Rhode Island, to conduct a national search for a Director of Advancement. 

 

Moses Brown School 

 

Moses Brown is a 236-year-old co-educational independent day school enrolling 780+ 

students, nursery through twelfth grade. A Friends school, MB exists to inspire children 

to reach their full intellectual and spiritual potential. We engage students in a rich 

academic curriculum, a broad offering of arts and athletics, and a daily life rooted in the 

Quaker values of community, equality, and service. We affirm the Quaker belief that 

there is an Inner Light in each person that is worthy of dignity and respect. We consider 

simplicity, integrity, group wisdom, and respect for differences to be paramount in 

helping students of all faiths and backgrounds discover their identity and mission in the 

world. In its hiring practices, Moses Brown does not discriminate and seeks to maximize 

the diversity of the school in terms of class, gender, ethnicity, race, religion, sexual 

orientation, abilities/disabilities, and language. 
 

We have a proven tradition of academic excellence, a commitment to great teaching, and 

a dedication to fostering character and confidence in young people. Our stunning 33-acre 

campus—formerly the farm of 18th-century Quaker abolitionist leader Moses Brown—

provides expansive academic, artistic, and athletic facilities right in the heart of 

Providence. 

At Moses Brown School, we offer an incredibly varied and rigorous program, including 

17 musical and performance groups across the school, 50 clubs and activities, and 61 

athletic teams competing in 16 different sports. Upper School students choose from 

among two dozen AP and honors courses. And while individual achievement is prized at 

MB, we also foster a close sense of community, evident in collaborative relationships 

between students and teachers and in our weekly meeting for worship. 

At Moses Brown, 111 faculty members serve roughly 780 students ages 3-18, with a 

student-to-teacher ratio of 8:1. With $5.2 million awarded annually in need-based 

financial aid, Moses Brown partners with many families to make a shared investment in 

bright, caring, and thoughtful children from all backgrounds. With nearly 40% of 

students supported by need-based scholarship, and 28% students of color, we strive to 

create a community that reflects the demographics of our drawing area. To learn more 

about Moses Brown School, please visit www.mosesbrown.org. 

 

http://www.mosesbrown.org/
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MB School Leadership 

 

Matt Glendinning, the current Head of School at Moses Brown School, has announced 

that he will be leaving in July 2022 to become the new Head of School at Hopkins 

School, located in New Haven, Connecticut.  

 

Ron Dalgliesh, the current Assistant Head of School for Community Engagement, will 

serve as Interim Head of School for the academic year 2022 – 2023. During the next 

academic year, the new Director of Advancement hire will report directly to Ron 

Dalgliesh while he serves as Interim Head of School.   

 

Since 2009, Matt has served as Head of School at Moses Brown School in Rhode Island, 

a 237-year old Friends school for 800 students N–12. Under Matt’s leadership, the school 

has thrived. His accomplishments there have included enhancing the school’s curriculum 

with technological and socially innovative approaches; expanding programming for 

health, wellness, and individual student support; helping to build state-of-the-art facilities 

such as a performing arts center, maker space, and library; dramatically growing 

endowment and scholarship opportunities; significantly increasing racial and socio-

economic diversity; and ensuring that equity and inclusion are integral to professional 

development and practices. Matt’s tenure as Head of Moses Brown School was highly 

creative and productive, including the completion of a transformational capital campaign. 

 

Here is a link to a video produced at the of the Campaign that provides a unique view into 

the school’s mission, values and recent growth. 
 

 

Ron Dalgliesh 

Interim Head of School 

 

 
 

https://vimeo.com/519508686?embedded=true&source=video_title&owner=3163983
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The Position 

Purpose/Objective: 

 

Reporting to the Assistant Head of School for Community Engagement, the Director of 

Advancement (DOA) is expected to provide strategic leadership, day-to-day 

management, and active execution for the fundraising operations of the school. The DOA 

will work closely with the Assistant Head of School for Community Engagement and the 

Head of School (including regular 1:1 meetings), to sustain a strategic, integrated 

program of major gifts, annual giving, planned giving, alumni and parent engagement, 

and advancement services.  

 

With the successful completion of the largest Campaign in school history ($65M) in Jan. 

2021, the major emphasis of the DOA will be effective stewardship for and ongoing 

relationship-building with top Campaign donors. The DOA will be expected to sustain a 

vital pipeline of ongoing major gift solicitations and focus on active research and 

cultivation to build the foundation for the school’s next Campaign. Broad fundraising 

expectations will be in the $4.5 – 5.5 range million annually in the post-Campaign period.  

The primary responsibilities of the position include strategic planning and goal setting, 

effective leadership and management of staff and programs, front-line prospect 

management and major gift fundraising, design/implementation of effective cultivation, 

solicitation, and stewardship strategies, directing the fundraising work of the Head of 

School and Assistant Head of School for Community Engagement, and managing the 

Board’s Development Committee and other high-level fundraising volunteers.  

 

This position serves as a key member of the school’s Senior Administrative Leadership 

and Community Engagement teams, actively partnering with peers and sharing 

accountability for enhancing the school’s brand reputation, ensuring a positive family 

experience, nurturing long-term alumni relationships, maximizing enrollment, and 

supporting the school’s various revenue-generating programs. 

 

This position is available immediately and will be filled following a comprehensive 

national search and the candidate of choice identified.  

 

This is a full-time, year-round position requiring regular travel and work outside of 

normal business hours. 
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Major Responsibilities: 

1. Strategic and Program Leadership (25%) 

 Work with the Head of School, Assistant Head of School for Community 

Engagement, the Board of Trustees, and key campus leaders to enhance the culture of 

philanthropy and establish fundraising priorities in the post-Campaign period.  

 Lead, manage, inspire and direct an advancement staff of seven (7) professionals.  

 Design, implement, and manage a comprehensive development program to 

successfully raise annual, capital, and endowment funding to support the school’s 

mission and strategic goals. 

 Develop short-term, annual, and long-range programmatic goals and objectives 

consistent with institutional priorities; track progress against goals by maintaining 

regular management reports. 

 Oversee and ensure the ongoing growth of The Moses Brown Fund, the school’s 

annual fund. 

 Oversee effective alumni and parent engagement programs, actively partnering with 

the Community Engagement team to coordinate staff support for the Alumni and 

Parents Associations. 

 Oversee the advancement services functions, including gift recording, reporting, and 

reconciliation, timely production of gift acknowledgements/receipts, prospect 

research, data management, and support for stewardship activities. Maintain and 

ensure consistent use of appropriate gift documentation (pledge forms, endowment, 

and gifts agreements, etc.). 

 

2. Major Gift Fundraising & Stewardship (45%) 

 Identify, cultivate, solicit, and steward a portfolio of approximately 35-50 of the 

school’s top leadership gift prospects ($250,000 - $5M+ level); develop strategies and 

approaches to generate higher levels of giving; conduct approximately 5-7 personal 

prospect visits per month; maintain complete and timely records of contacts with 

prospects and volunteers.  

 Work directly and closely with the Head of School and Assistant Head of School for 

Community Engagement to manage their involvement in major gift donor cultivation, 

solicitation, and stewardship, as well as in engagement and fundraising events. 

 Conduct prospect strategy and fundraiser meetings; ensure development, ongoing 

refinement, and execution of cultivation and solicitation strategies for top prospects; 

focus on building long-term institutional relationships with top prospects and donors. 

 Establish measurable goals for individual gift officers; train, mentor, and motivate 

fundraisers and track progress to ensure solicitation/dollar goals, visit/activity goals, 

and related metrics are achieved. 

 Oversee and coordinate a robust planned giving program and marketing effort 

focused on bequests and other deferred gift vehicles. 

 In partnership with the Director of Community Engagement and the Communications 

office, ensure effective donor recognition for contributors at all levels and provide 

consistent, personalized, and ongoing stewardship of major donors. 
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Major Responsibilities 

(continued) 

 

3. Management and Administration (30%) 

 Participate in the overall leadership and management of the school as a member of the 

school’s Senior Administrative and Community Engagement leadership teams. 

 Create and manage the Development & Alumni Relations budget in coordination with 

the CFO and the Interim Head of School (Assistant Head of School for Community 

Engagement). 

 Supervise, mentor, and evaluate the Development and Alumni Relations staff. 

 Maintain a disciplined and consistent schedule of supervisory (1:1), program, and all-

staff meetings to ensure effective communication, transparency, and accountability. 

 Partner with the Community Engagement and Communications teams to develop and 

execute an annual program of event experiences, marketing, communications, and 

publications that ensure effective alumni and parent engagement, donor cultivation, 

and stewardship. 

 Serve as the administrative liaison to and actively manage and motivate the Board’s 

Development Committee; educate and report to the Board on fundraising strategies, 

priorities, and progress. 

 Ensure compliance with the school’s Fundraising and Gifts Policy. 

 Assist the Governance Committee with Trustee candidate identification; support the 

Interim Head of School (Assistant Head of School for Community Engagement) in 

the administrative liaison work related to the Governance Committee. 

 

Requirements: 

 

Education: Bachelor’s degree required.  

 

Experience:  

 8+ years of non-profit development experience, preferably in an independent school, 

college, or university.  

 Development program and high-level volunteer management experience also strongly 

preferred. 

 Demonstrated ability to establish, develop, and maintain meaningful and authentic 

relationships with prospects, donors, parents, alumni, trustees, and other constituents 

with a track record of translating that relationship-building into increasing levels of 

engagement and philanthropic support. 

 Proven ability to cultivate, solicit, and generate major gifts ($100,000+). 

 Hiring, managing, developing, evaluating, and mentoring staff. 

 Experience planning and running a Capital Campaign strongly preferred. 
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Skills, Knowledge, Competencies: 

 A commitment to the importance of secondary education. 

 Self-directed, highly organized, goal oriented, and results driven.  

 Sophisticated and well-development relationship management and interpersonal 

skills.  

 Ability to work in fast-paced, high-pressure environment managing multiple tasks 

and deadlines with attention to detail and quality. 

 Ability to maintain professional demeanor under stress and to exhibit good judgment 

when faced with conflicting interests and priorities. 

 A high level of personal integrity and a commitment to the school’s Quaker values, 

especially respecting the inner light in each person and advancing the school’s 

essential work in diversity, equity, and inclusion. 

 Strong leadership and team-building skills; ability to work collaboratively with a 

wide range of colleagues and constituencies. 

 Comfortable in a strategic capacity, management role, and/or as a hands-on 

contributor. 

 Excellent persuasive writing and public speaking skills. 

 Proven organizational skills, attention to detail, and respect for confidentiality. 

 Knowledge, and ability to provide management oversight, of key program areas: 

major gifts, annual giving, planned giving, alumni and parent relations, gift recording, 

and donor recognition/stewardship. 

 Proficient with fundraising/donor management software (preferably Raisers Edge) 

and administrative systems. 

 Ability to effectively market and communicate the values and strategic priorities of 

the school internally and externally. 

 Proficient with Microsoft Office and Google suites or related software. 

CAMPAIGN 
Moses Brown School launched the most ambitious capital campaign in its history in 2013 

with an initial goal of $50 million, later increased to $56 million when the Campaign 

went public, and finally extended to $65 million.   

o Concluding December 31, 2020, the campaign included: 

$65.5 million raised, far surpassing MB’s last campaign of $26.5M (2001-08); 

o 4,112 donors; 

o More seven-figure gifts (14) than in MB’s prior 230-year history (8); 

o The six largest gifts in school history (three of the donors had little or no 

meaningful history of previous giving) demonstrates the excellent potential from 

the Moses Brown School donor base.   

o $24 million earmarked for endowment, $28.5 million for capital projects; $9.3 

million for annual fund; $1.5 million in current-use scholarship 

o the endowment has more than doubled to $54.5 million (as of 6/30/21) 

o Value of physical plant increased from $63 to $100 million; 

o Annual giving increased by 25% to $1.25 million. 
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MB Believes: Vision to Campaign to Reality 
Celebrating the Tenure of Matt Glendinning 

 

 
 
In the first few years of Matt Glendinning’s tenure as Head of School, he led the 

community through a creative, inclusive and rigorous visioning process. From the start, 

the strategic planning was guided by a dual strategy: affirming and sustaining the bedrock 

values and educational philosophy that have been at the core of our Friends school for 

236 years, while also exploring new ways to grow and innovate to meet the unique needs 

of this rising generation of MB students. Matt Glendinning challenged our school 

community to be bold in thinking about the future of education and the world. He hosted 

42 Discernment Dialogues locally and around the country, engaging more than 1,000 

community members in a process of designing a vision for MB’s future. 

 

This vision, MB Believes, centered on three big ideas, three trends on the horizon, a 

convergence of attributes that empower students to live lives of leadership, purpose and 

fulfillment: Expert Thinking, Global Awareness, and Ethical Leadership. This 

constellation of values, our so-called North Stars, provide a framework for impactful 

teaching and deep learning. 
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Let’s take a look at the major milestones that have marked the story of MB Believes under 

Matt’s leadership. 

  

Woodman Family Community & Performance Center 
On October 17-18, 2013, MB’s first-ever EXPO weekend was held. More than 800 

people gathered in The Grove as the school unveiled MB Believes: a Vision for Learning, 

People, and Place for the first time. Dean Woodman ʼ46 and his wife, Jane, were among 

those in attendance. They established a new level of expectation and ambition for our 

school in announcing the largest gift in MB history, $5 million, to make possible the 

dream of the Woodman Family Community & Performance Center. On Dec. 9, 2016, 

construction of the Woodman Center, connected to a completely renovated Jones Library, 

was completed and dedicated, creating a new artistic, social, spiritual and intellectual 

heart of the campus. 

  

World-Class Teaching 
Securing the school’s long tradition of excellence in teaching was one of the pillars 

of MB Believes. Thanks to the largest endowment gift in school history from long-time 

Trustee Russ Carpenter ’59 (dec.), MB raised more than $5 million to support ongoing 

training and continuing education for faculty. This initiative more than doubled annual 

funding for teacher professional development, in perpetuity, with a near-term focus on 

Project-Based Learning, Engineering/Design, Technology and Diversity, Equality, and 

Inclusion. We also revised the evaluation process for faculty and coaches, including 

online student surveys and a cohort model for veteran teachers (a year-long process of 

growth and evaluation every five years); created 9 new paid teacher leadership positions 

to incentivize faculty as change agents; and established a series of cross-disciplinary 

team-taught electives in the Upper School. 

  

Y-Lab 
On November 8, 2017, MB dedicated the Y-Lab, transforming Alumni Hall into a state-

of-the-art 5,000 square foot engineering and maker space, complete with 3-D printing, 

laser cutting, large format printing, a CNC mill and a robotics lab. More than 1,000 

individual classes and educational activities take place in the Y-Lab each year. 

  

Gorgi Family Squash & Education Center 
On December 9, 2017, MB established a unique partnership with SquashBusters, a 25+ 

year-old organization that uses squash as a vehicle to transform the education of under-

served children, and built and dedicated the Gorgi Family Squash & Education Center. 
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Travel, Research, and Immersion Program (TRIPs) 
To help students develop empathy, cultural competency, and a sense of their place in the 

broader world, MB established a Travel, Research, and Immersion Program (TRIPs); 

sending students on amazing education and service-learning experiences to places as far 

away as Kenya and Nepal, and as close as northern New England, Washington, DC, and 

New York City. Thousands of students have had a TRIP experience in the past seven 

years, with MB providing financial assistance to ensure that cost is not a prohibitive 

barrier. 

 

Expanding Access and Opportunity 
MB made historic gains in the socio-economic, racial, and ethnic diversity of the student 

body, enhancing the strength of the educational experience for every student. Thanks in 

large part to $15 million in new endowed scholarship fundraising and the growth of  The 

Moses Brown Fund ($1.25M+ annually), nearly 40% of MB students now receive 

scholarship support (323 students each year) and the community includes 222 students of 

color (28% of the student body). 

  

Implementing an Expert Thinking Model 
MB’s strategic plan enriched the school’s liberal arts program with an explicit focus on 

applied and experiential learning (The Expert Thinking Model), using methods like 

Project-Based & Expeditionary Learning and subjects like Engineering, Design and 

Entrepreneurship to teach creative problem-solving. Some highlights of this model 

included a school-wide adoption of Project-Based Learning, an Entrepreneurship & 

Social Innovation program, MB TRIPs (Travel, Research, and Immersion 

Program), upper school STEM courses, new lower school coding and electrical circuits 

curriculums, and Vex Robotics teams in middle and upper school. 

  

Lower School Renovation and Expansion 
To complete the story of MB Believes and after raising nearly $2 million in new gifts in 

the final days of 2020, the school began an $8 million complete renovation and expansion 

of the Lower School in June of 2021. The new educational home for our youngest 

learners will open in fall 2022. 
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Moses Brown School Benefits 
 

Moses Brown School offers a dynamic and supportive work environment, competitive 

salaries and a generous benefits package including a retirement plan, paid vacations, 

medical insurance, and tuition remission.   

 

Moses Brown School is an Equal Opportunity Employer. 

 

In its hiring practices, Moses Brown deliberately seeks to maximize the diversity of the 

school (in terms of class, gender, ethnicity, race, religion, sexual orientation, 

abilities/disabilities, and language).   

 

Compensation is competitive and based on education and number of years of experience 

and successful track record of success. The school offers a competitive package of 

benefits to its faculty and staff, including vacation, sick and personal days, health 

insurance, tuition remission, and retirement plan. 

As the COVID-19 pandemic persists, our top priority is safety. Accordingly, Moses 

Brown School will require, subject to disability and religious accommodation exceptions 

under federal and state law, that all employees be fully vaccinated against COVID-19. 

Contact Information 
 

To explore this superb career opportunity on a highly confidential basis please send your 

resume and letter of interest with a list of 4 references (which will only be contacted if 

mutual interest is determined) to:  
 

Doug Cooney, Executive Search Consultant, DEERFIELD ASSOCIATES Executive Search, 

Inc. 572 Washington Street, Suite 15, Wellesley, MA  02482   Telephone: 781-237-2800.   

Email: jobs@deerfieldassociates.com 

mailto:jobs@deerfieldassociates.com

